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• The Department of Management has put together a list of courses for the Organizational Leadership concentration.  If you are 
unsure of which courses would be useful for your professional, personal, or educational goals please schedule a meeting with 
your Graduate Concentration Exploration Faculty Advisors for a personal consultation.   

• During your first semester in the program a copy of the Concentration Elective Approval form must be submitted, by the 
deadlines found in your GSH, via email to your Graduate Advisor or you may drop a copy off in SGMH4210.    

• Concentration courses are offered less frequently than required courses.  Picking your concentration elective courses within 
the first semester provides you with the opportunity to enroll in the courses as they are offered. 

• It is your responsibility to check the prerequisites when selecting your concentration elective courses.  You are responsible 
for completing any prerequisite coursework prior to enrolling in a course.  

 

Six Concentration Courses 
 

The Organizational Leadership concentration consists of 18 units or six courses. Four courses must be at the 500 level and 
no more than two course may be at the 400 level. No course numbered below 400 may be used.  
 
 

Required Concentration Courses (12 units) 
 

 MGMT 525* - Seminar in Team Leadership Skills (3) (offered in Fall) 
 MGMT 555 - Leadership Dynamics (new) (3) (offered in Fall) 
 MGMT 582 - Organizational Development & Change (3) (offered in Spring) 
 MGMT 588 - Leadership, Power and Influence (new) (3) (offered in Spring) 

 
*If MGMT 443 was taken as an undergraduate, student may not take MGMT 525 and must instead select a 
substitute course from the following list: 

• MGMT 442 – Managerial Leadership 
• MGMT 464 – Entrepreneurial Leadership 

 

Choose 2 Electives (6 units) (course descriptions are found in the University Catalog) 
500 Level options (courses with an asterisk [*] cannot be double-counted if used as core course) 

ACCT 506 Seminar in Professional Accounting 
Communications ISDS 555 Business Databases: Design & Processing 

ACCT 521 Seminar in Management Control Systems MGMT 518   Legal and Ethical Environment of Business 
ACCT 535 Corporate Governance and SEC Reporting MGMT 540   Leading and Managing People in Entrepreneurial Orgs 
ECON 515 Microeconomic Perspective for Managers* MGMT 543   Seminar in Human Resource Management 
ECON 521 Macroeconomic Perspective for Managers* MGMT 544   Project Management 
ISDS 514 Decision Models for Business and Economics* MGMT 585   Negotiation 
ISDS 526 Forecasting for Analytical Decision Making MKTG 543   Marketing Analytics for Managers 
ISDS 550 Telecommunications and Business Networks MKTG 565   Strategic Market Intelligence 
ISDS 551 Info Resources and IT Project Management  

400 Level options (2 maximum)   
ECON 416   Benefit Cost and Microeconomic Policy Analysis MGMT 464   Entrepreneurial Leadership 
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